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Hepxau JI. KO. ®opmyBaHHS €THUYHOTO JiEPCTBA SIK YMHHHUK 3aroOIraHHs
KOpYyILii B opranax nmyoniyHoi Bnaau. — KBamiikamiiiHa HaykoBa Ipais Ha IpaBax
pYyKOIHUCY.

Huceptanis Ha 3100yTTS HAayKOBOTO CTymeHsi jgoktopa ¢inocodii 3a
cnemianbHicTIO 281 myOJsiyHE ymOpaBiliHHS Ta aAMIHICTpYBaHHSA. — XapKIBChKUN

HanioHabHUM yHiBepcuTeT iMeH1 B.H. Kapasina, Xapkis, 2025.

Jucepraliisi NpUCBIYEHA aKTyaJbHIA HAyKOBIA mpoOiemi (OpMyBaHHS
E€TUYHOTO JIiJICpCTBa SIK KIIFOYOBOI'O YWHHUKA 3amoOiraHHs KOpymilii B opraHax
nyOniyHOi Biagu. AKTyaJdbHICTH TEMH 3yMOBJIEHA HEOOXIAHICTIO PO30YyI0BU
e(eKTUBHOT CUCTEMHU MPOTHIi KOPYIILIi B KOHTEKCTI €BPOIHTErpALlIiHUX IPOIIECIB,
pedopMyBaHHs TyOJIIYHOTO YIPaBIiHHSA, a TaKOX IMOTPEOOI TIONIYKY HOBHUX
YIPaBIIHCHKUX MIX0/I1B, CIIPSIMOBAHUX Ha YTBEP/XKEHHS TPUHITUITIB JOOPOYECHOCTI,
IPO30POCTI Ta MiA3BITHOCTI B AISIIBHOCTI MyOJIIUHUX 1HCTUTYIIIH.

Y nuceptamii 3MIMCHEHO TEOPETUKO-METOJIOJIOTIYHE OOTPYHTYBaHHS Ta
PO3p00JICHO TMPAKTUYHI PeKOMEHJaIlli 1moa0 (popMyBaHHS €THYHOTO JIIAEPCTBA SK
YUHHUKA 3an00iraHHs KOpyIilii B opraHax myoigHoi Biagu Ykpainu. KomriekcHuit
XapakTep JOCHIIKEHHS JO03BOJMB 3alpOINOHYBAaTH CHCTEMHI1 pIIIEHHS MO0
po30y/IOBH  €THYHOI 1H(PPACTPYKTYpH, BIOCKOHAJICHHS HOPMATHBHO-TIPABOBOTO,
IHCTUTYIIHHO-OPTaHI3aIifHOTO Ta  OCBITHBO-KOMYHIKAIIHHOTO  3a0e3IeueHHs
€TUYHOTO JIiJIEPCTBA, CIIPSMOBAHI Ha MIHIM13aI[110 KOPYTIIHHUX PU3UKIB, OPMYyBaHHS
KyJIbTYpHU JOOPOUECHOCTI Ta MiIBUIIEHHS IOBIPU TPOMAISTH 10 yOIIYHIX IHCTUTYIIIHN.

JlocTiKeHO EeBOJIONII0 TEOPETUYHHUX IMIIXOJIB JI0 €THYHOTO JiJAepCcTBa B
myOIiYHOMY yTpaBiliHHI Bl (OpMaIbHOTO NOTPUMAHHS €THYHHX HOPM 1 TIPABUII IO
dbopMyBaHHS TUTICHOI yMPABIIHCHKOI MMapagurMH, 3aCHOBAHOI HAa MOPATbLHUX
IIHHOCTSX Ta mpuHIunax. [IpoananizoBano TpaHchopMaIliro KOHIENTYaIbHUX 3acajl
3ano0iraHHsl KOPYIILII: Bl MEPEeBaKHO KapaJbHUX 1 KOHTPOJIBHUX MEXAHI3MIB J0
KOMIUIEKCHOTO MIAXOAY, IO MOEAHYE IHCTUTYIINHI, OpraHi3aliiiHl Ta LIHHICHO-

MOTHBAIIINHI IHCTPYMEHTH. BCTaHOBJIEHO, 1110 €TUYHE JIAEPCTBO € OAaraTOBUMIPHUM



(peHOMEHOM, KMl OXOIUIIOE OCOOMCTICHI SIKOCTI Ta MOBEAIHKOBI MOJIEN1 KEPIBHUKIB,
OpraHizaliiiHy KyJbTypy Ta €THYHY I1HQPACTPYKTYypy MNYyOIIYHMX I1HCTUTYLIMH,
CUCTEMHI MEXaH13MU NpOoTUAli Kopymuii. O0rpyHTOBaHO, 0 epeKTuBHE (HOpMYyBaHHS
€TUYHOTO JIJePCTBA SIK YAHHUKA 3aM100IraHHs KOPYIIIi BUMArae y3roJyKeHuX 3yCuib
Ha BCIX PIBHSAX — IHAUBIyaJIbHOMY, OPraHi3aliifHOMY Ta CyCIUJIbHOMY.

CuctemMaTU30BaHO METOAOJOTIYHI MIAXOAM JO JOCHIKEHHS EeTUYHOTO
JiJEpCTBA 3 aKIEHTOM Ha IHTETpaIil0 CUCTEMHOI0, CTPYKTYpPHO-(YHKI[IOHAIBHOTO,
KOMIIAPaTHBHOTO Ta EMITIpUYHOTO MiaxoaiB. lle m03BONMIO KOHIIENTyasli3yBaTH
€TUYHE JIJIEPCTBO SIK IUTICHY CUCTEMY 3 elleMeHTaMu, QYHKIIOHAIIbBHUMHU 3B’ I3KaMu
Ta 1€papXIYHUMHU PIBHSAMH, II0 BUKOHYE (YHKIIT ajganTaili, LUIECIPsIMYyBaHHS,
iHTEeTpallii Ta BiATBOPEHHSI MOPAJIBHOT'O «ICHETUYHOT'O KOIYy» YIIPABIIHCHKUX CHCTEM.
3anponoHOBaHO METOJAOJOTII0 JIarHOCTUKU PIBHS  C(OPMOBAHOCTI €THYHOTO
JTiAepCcTBa, sfKa IMepeadadyaec KOMIUIEKCHY OIIIHKY €THYHOi O0O0I13HAHOCTI, €TUYHHUX
HABUYOK Ta C€TUYHOI TOBEIIHKKA MYOJIYHHX CIYXOOBI[IB, J03BOJISIE€ BUSIBISATU
npoOJIeMHI 30HM Ta BH3HAYaTH TNPIOPUTETHI HAMNPSMU PO3BUTKY ETHUUYHHUX
KOMIIETEHTHOCTEH.

[IpoananizoBaHO HOPMAaTHUBHO-TIPaBOBE 3a0e3neueHHss (OPMYBaHHS €THUYHOTO
JiIepcTBa B opraHax IyOJIYHOi BIaau YKpaiHu, BUABICHO HOTo (hparMeHTapHICTh Ta
HEJOCTaTHIO  CHUCTeMHICTb.  OOIpyHTOBaHO  HEOOXITHICTh  3aIPOBAKEHHS
yHipiKoBaHOTO ETHYHOTO KOMEKCY MyONiYHOI CIIY»KOHW, TOCHUJICHHS MEXaHI3MIB
3amo0iraHHsg Ta BPETYJIIOBaHHS KOH(MIIIKTY IHTEpEeCiB, BIOCKOHAJECHHS TMPOLEIYD
IrPOMAJICBKOTO  MOHITOPUHTY  JOOpOYecHOCTI ciyxkOoBmiB. Bwusnaueno, 110
KIIFOUOBMMU TPABOBUMH aKTaMH, SIK1 PETYNIIOIOTh €THYHI ACTIEKTH ITYOIIYHOT CITy:K0u
B YKpaiHi, € 3akonu «IIpo 3anobiranus xopymiii», «IIpo nepxaBuy ciayx0y», «IIpo
City’k0y B Opranax MiCIIeBOTO caMOBpsiIyBaHHs», «IIpo cymoycTpiit 1 cTaTyc CyaaiB»,
a TaKOX rajly3eBl €THYHI KOJIEKCH Ta MPaBHIIa MOBEAIHKU. BoiHOYAaC BCTaHOBJIEHO, 1110
HasBHA HOPMATHBHO-TIpaBOBa 0a3a He 3a0e3ledyye CHCTEMHOTO pEryJIOBaHHS
nporieciB OpMyBaHHS STUIHOTO JIIEPCTBA, MAa€ 3HAYHI MPOTATHHM 111010 BUSHAYCHHS
CTaHJAPTIB €TUYHOI MOBEAIHKU, MNPOLEAYpP €THUYHOrO KOHTPOIIO Ta MEXaHI3MIB
BIIMOBIIAJIBHOCTI 32 MOPYIICHHS €THYHUX HOPM.

JlocniJizkeHo opraHizaiiiHo-()yHKIIOHATBHY CTPYKTYpY cucTeMu (OpMYyBaHHS



€TUYHOTO JIIJIEPCTBA, BKIIOUYAIOUU TPaHCHOPMAILIitO PoJli KEPIBHUKIB BiJl (POPMATILHOTO
aJAMIHICTPYBaHHS /10 €TUYHOIO JIJAEPCTBA, CIPSIMOBAHOIO Ha PO3BUTOK KYJIbTYPHU
noOpouecHocTl. [IpoananizoBaHo poib 1 (PyHKIIT aHTUKOPYHIIAHUX IHCTUTYUIN Y
(¢opMyBaHH1 Ta MIATPUMI[I ETUYHOIO JiAEPCTBA B OpraHax my0JiyHO1 BJIa Iy, 30KpemMa
HamionanbHoro areHTcTBa 3 TMWTaHb 3amoOiraHHs Kopymiii, HarioHanbsHOTrO
aHTUKOpyIMIiHHOro Opo Ykpainu, HaimioHanpHOro areHTcTBa YKpaiHU 3 NUTaHb
Jep>KaBHOI CIYKOU, YIOBHOBaXEHUX MIAPO3ALTIB (0Ci0) 3 mMUTaHb 3amoOiraHHs Ta
BUSIBJICHHS KOpyIuii. BusiBieHo iHCTUTYLIHHI npoOnemMu Ta AucdyHKII, 30Kpema
BIJICYTHICTh CHEIIali30BaHUX CTPYKTYp, BIJIMOBIJAIBHUX 32 PO3BUTOK ETUYHOI
1HPPaACTPYKTYPH, HETOCTATHIO KOOPJAMHALII0 AHTUKOPYMHIIHHUX 3yCHIIb, OOMEXKEHY
IHTETpaIlil0 eTUYHUX KPUTEPIiB y CUCTEMHU YHPaBIIHHS NepcoHanioM. OOrpyHTOBaHO
HEOOXIHICTh 1HCTUTYIIHHOT po30yA0BH cUCTEMU (HOPMYBAHHS €TUYHOTO JIiIEPCTBA
it 3a0e3nedeHHs] €(eKTUBHOI aHTUKOPYMIIIHOI MONITHKH, 30KpeMa AOULUIbHICTD
CTBOPEHHS CIELIaJi30BaHMX ETUYHUX KOMICIH B opraHax MyOJIiuHOI BiIajaH,
3allpOBAJKEHHSI ~ IHCTUTYTYy  €TMYHOrO  OMOYJACMEHa,  pO3BUTKY  MEpexli
YIIOBHOBa)XEHUX 3 TUTaHb €TUKU.

Ha ocHoBi anHamizy 3apyODKHOTO [OCBiy BHSBIEHO TpH ©0a30B1 Mojeli
dbopMyBaHHA  €THYHOrO JIJEpCTBAa K YMHHUKA  3armo0iraHHs  KOPYIIIIi:
aHIJI0CaKCOHChKY, KOHTMHEHTAJIbHO-€BPOIENUCHKY Ta a3liChbKy, KOKHA 3 AKX Mae
crienuigHi MEXaHI3MHU PO3BUTKY JOOPOYECHOCTI Ta ETUYHHUX KOMIICTEHTHOCTEH
nyOniyHuX cnyx0o0BiiB. AHriocakcoHcbka Mmozenb (CILIA, Benuka bpuranis,
Kanama) xapakTepu3yeTbcsi BHCOKMM piBHEM QopMamizaiii eTHYHHUX BUMOT,
PO3BHHEHOI0 CHCTEMOIO0 €THYHMX KOJEKCIB, 3HAYHOIO pOJUII0 T'POMAaJChKOro
KOHTPOJIIO, aKTMBHUM BUKOPHUCTAaHHSM KOMYHIKAI[IWHUX TEXHOJIOTi Ta OCBITHIX
nporpam it GopMyBaHHS €TUYHOI KyIbTypu. KOHTHHEHTaIbHO-€BpOIIEHChKa MOJIEIb
(Himepnanaun, Himeuunna, ®paniiis) 6a3yeThCsi HA iHTETrpallii €eTHYHUX IIHHOCTEH Y
npodeciiiny KyiapTypy MyOmid4HOI CIIy)OHW, BHPOBAKEHHI KOMIUIEKCHOI €THYHOI
1HGPaACTPYKTYpH, PO3BUTKY CHUCTEM CAMOOIIHIOBAaHHS Ta BHYTPIIIHHOTO KOHTPOJIIO,
BUKOPHUCTaHHI MEXaHI3MIB 0araTopiBHEBOrO  BPSAYBaHHS JJIsi  KOOpJWHAIIIT
AHTUKOPYNUIAHUX 3ycuib. A3iiickka mozaens (Cinramyp, IliBnenna Kopes, Snonis)

CIIUPAEThCS HA MOEJHAHHS >KOPCTKUX CAHKI[INA 3a KOPYIIIHI NpaBONOPYUIECHHS 3



PO3BUTKOM BHUCOKHMX CTaHJIApTIB NMPO(deciiiHOI €TUKH, KyIbTUBYBAHHSAM CYCIUIBHHX
LIHHOCTEHN JOOPOUYECHOCTI, BIPOBAIKEHHAM MEPUTOKPATUYHUX IPUHIIUIIIB Y CUCTEMU
YIPABIIIHHS NE€PCOHATIOM Ha IMyOJIIYHIN CIYyKOI.

BusiBineHo 3arajibHy TEHACHIIIIO MEPEeXo]y Bil (OpMaIbHOrO BIPOBAIKEHHS
€TUYHUX CTaHJApTIB JO IHTETPOBAHOrO MIAXOAY, 3a SKOTO MOpajbHI YECHOTH U
YCTAHOBKM Ha JOOpOYECHY TMOBEAIHKY MPUILCIUIIOIOTHCS  YHOPaBIIHIAM  SIK
HEBII’€MHUN eJleMeHT iX mnpodeciiiHol comiani3anii Ta Kap €pHOTO PO3BUTKY.
BusnaueHo HalOUIbII MEPCIIEKTUBHI sl YKpaiHU HAMpsiMU ajanTailii 3apyO0iKHOTO
JOCBINYy, 30Kpema 11070 (GOpMyBaHHS IUIICHOI €THYHOI 1HPPACTPYKTYpH,
3aMpoBaKCHHS IHHOBALIMHUX METOJIWK €THYHOTO HAaBYAHHS, PO3BUTKY MEXaHI3MIB
IPOMAaJICBKOTO KOHTPOt0. OOTpyHTOBAHO JOIUIBHICTD MOETAITHOTO BIPOBAKECHHS
Kpalux eJIEMEHTIB yCiX TPhOX MOJIEJel 3 ypaxyBaHHIM HalllOHAJIbHOI cenudiku Ta
PIBHS IHCTUTYIIHHOT CIIPOMOKHOCT1 OpraHiB MMyOJI1YHOT BIAH.

Ha ocHoBi npoBeieHO1 1IarHOCTUKH PiBHS C(HOPMOBAHOCTI €TUYHOTO JIiZEpCTBA
B opra”ax myOJi4HOi Blagu YKpaiHU BUSBIECHO CYTTEBUI PO3PUB Mik (OpMaIbLHOIO
HasIBHICTIO €TUYHUX KOJIEKCIB 1 HACTAHOB Ta PEAbHOIO MIPAKTUKOIO 1X IMIIJIEMEHTAIll.
Bcranomneno, mo piBeHb O0I3HAHOCTI YHPaBIIHIIB 31 cTaHAapTamu TpodeciiHoi
€TUKH € BIJHOCHO BHMCOKHM, OJIHAK 3JIaTHICTh 3aCTOCOBYBAaTH €THUYHI 3HAHHS IpHU
yXBaJICHHI YIPaBIIHCHKUX PIIICHb OI[IHIOETHCS 3HAYHO HW)KYE, a TOTOBHICTH
JOTPUMYBATUCH 3a/ICKIAPOBAHUX ETHYHHX MPHUHIMUIIB Yy CHUTYaIlIIX MOPAJIBLHOTO
BUOOPY € HAHOLIBII MPOOJIEMHOI0 30HOK. [eHTH(IKOBAHO KIIOYOBI YMHHUKH, IO
MEePENIKOKAI0Th (DOPMYBAHHIO €THYHOTO JIJEPCTBA B OpraHax IyOJIIYHOI BJIaH
VYkpainu, BKIIOYAIOUM I1HCTUTYIIMHI (HAaaMIpHA MEHTpami3alis Ta Il€papXiuHiCThb
MPOLIECIB YXBAJICHHS YIPABIIHCHKUX pIllleHb, HEMPO30pPIiCTh OaraTbOx MPOIEayp,
CTPYKTYpHI  BaJli  CHCTEMH  MAaTepiaJIbHOTO  3a0C3MEYCHHS  CIIYKOOBIIIB),
COIOKYIBTYpHI (MaTEPHATICTCHKO-TI/IIAHCHKI YCTAHOBKH y BIHOCHMHAX 3 BIAJIOIO,
HU3BKUW PIBEHb CYCHUTBHOI NOBIpM 7O OpTaHiB BJaJH, C€TUYHUN DPEIATHBI3M) Ta
OCBITHBO-TIpOdeciiiHi (OpaKk HaJS)KHHUX KOMIIETCHTHOCTEH Yy KEpIBHUX KaJpiB,
HEJIOCKOHAJICTh ITporpaM mpodeciitHoro po3BUTKY) 6ap’ €pu.

OOrpyHTOBaHO KOMIUIEKCHMM MIAXi A0 IHTErpamli €TUYHUX CTAHAAPTIB Y

CHUCTEMY YIMPaBJIHHS MEPCOHATIOM MyOJYHOI CIy»KOHU, 110 nependadae BKIFOUYSHHS



€TUYHUX KPUTEPIiB y MpOLEAYypH BIiIOOpY, OLIHIOBAHHS, MOTHUBAIlli Ta PO3BUTKY
CIIy>k00BII1B. 3alTPOINIOHOBAHO METOAMKHU €TUYHOTO TECTYBAaHHS KaHIUJATIB HA KEPIBHI
Mocaju, MOJIeJb ETUYHUX KOMIIETEHTHOCTEH IyOJIIYHUX CIYKOOBIIB, CHCTEMY
IHAMKATOPIB €TUYHOI MOBEAIHKM /JJII BUKOPUCTaHHS B MpOLENypax aTecramii Ta
OLIIHIOBaHHS  pe3yJbTaTIB  JisUIbHOCTI.  Po3poOneHo  pekoMmeHpamii 11040
BJIOCKOHAJICHHsI TIporpaM MNpodeciiiHOi MiArOTOBKM Ta MiJBMILEHHSA KBanidikamii 3
MUTaHb €TUKU MYyOJIYHOI CiIy’KOM, 3alpOBa/JKEHHS 1HHOBAUIMHUX (OPM E€THUYHOIO
HaBYaHHS (CUMYJSLUIMHUX 1rOpP, KeHC-CTall, MOJIETIOBAHHS €TUUHUX JUIIEM).

[IpoananizoBaHO MexaHi3MU 3a0e3MeueHHs MEePCOHAIBHOI BiMOBIIATBHOCTI
KEpPIBHUKIB 32 €TUYHY MOBEIHKY MIJIETJINX, BA3BHAUYCHO MIJISIXU MOCUJICHHS iX poJii y
dbopMyBaHHI KyJIbTYypU J0OpouYecHOCTi. Po3poOiieHO Mojens BiAMOBIAATBHOCTI
KEpIBHUKIB, SIKa TOEJHYE KOHTPOJbHI, MPEBEHTHBHI Ta MOTHUBALIHI MEXaHI3MH,
nepenbavyae dYiTKI KpUTepii Ta MpOIEAYpH OIIHIOBaHHS [l KEpIBHHUKA 100
3a0€3MeUeHHs]  €THMYHOI  MOBEAIHKM  NyIIerNuX, AudepeHIiioBaHy KAy
BIJIMOB1IAJIBHOCTI 3a Pi3H1 TUIU TTOPYIIICHb.

JIOCHIKEHO POJb TPOMAJSHCHKOTO CYCHUIBCTBA Y (POPMYBAHHI €TUYHOIO
JigepcTBa Ta 3ano0iraHHi KOPYyMIlii, BH3HAYEHO, IO KIIOUYOBHUMH HANpsIMaMH
PO3BHUTKY HMOTr0 IMOTEHINIATY € MiJBUIICHHS 0013HAHOCTI TPOMAJISIH II0J0 CTUYHUX
CTaHJAPTIB MyOIiYHOT CIIy»KOH, po30ynoBa e€(hEKTUBHUX MEXaHI3MIiB I'POMAJICHKOTO
KOHTPOJIIO, CTBOPEHHS CHUCTEMM 3aXHCTy Ta 3a0XOUEHHS BHUKPHBAdiB KOPYIIL,
AHTUKOPYIIIHHE BUXOBaHHS MoJioai. Po3pobieHo pekoMeHaamii moa0 mpoBeacHHS
1HGOPMAITIITHO-IPOCBITHUIIBKMUX KaMMaHii 3 THUTaHb €THKU MyOJIigHOI CIyXO0u,
CTBOPCHHS CICIlali30BaHUX OHJIAWH-TUIATGOpPM Ta MOOUIBHHUX JOAATKIB IS
MiABUILEHHS €TUYHOI TPaMOTHOCTI TPOMAJISH, BIPOBAKEHHS AHTHUKOPYMHIINHUX
OCBITHIX TIporpaM Yy 3aKiajgax OCBITH BCiX piBHIB. OOIPYHTOBaHO HEOOXITHICTH
YIOCKOHAJIEHHS! CHUCTEMM 3aXHCTy Ta 3a0XOYCHHs BHUKPHBAYiB KOPYMIli uepe3
3ampoBa/PKCHHS] ©(DEKTUBHUX IOPUIWYHUX TapaHTid, KOH(DIMCHIINHUX KaHaJiB
MOBIJOMJICHHS, MaTepialbHUX Ta MOPAJIBHUX CTUMYIIB, OCBITHHO-TPEHIHTOBUX
nporpam.

OOGrpyHTOBaHO HEOOXIHICTh PO3BUTKY MIKCEKTOPAJIBHOIO MapTHEPCTBA MIXK

opraHaMu myOJIYHOI BiaAu, O13HECOM Ta IHCTUTYyTaMU I'POMASIHCHKOTO CYCI1IbCTBA



s (opMyBaHHS KyJIbTypH €THYHOTO JIJIEPCTBA Ta 3amo0iraHHs KOPYIIII.
3anponoHOBaHO MOJENb TAKOTO MapTHEPCTBA, sIKa BKJIIOYAE CTBOPEHHSA IYyOJII4YHO-
MPUBATHUX IPOEKTIB 3 PO3BUTKY €TUYHOI 1H(PPACTPYKTypH, KOMIUIa€HC-O(]ICIB 3a
y4acTi €KCIEpTIB PI3HUX CEKTOPiB, PO3POOKY CHUIBHUX €TUYHUX CTAHIAPTIB MJIs
MDKCEKTOPAJIbHOI B3a€EMO/111, MPOBEAECHHS 1H(YOPMALIHHO-TIPOCBITHUIIBKAX KaMIaHIH,
PO3BUTOK COLIaJIbHOI BIANOBIJAIBHOCTI Oi3HECY 3 AKIIEHTOM Ha AHTUKOPYMUIHHI
IHIIIATUBY, HAJAroJKEHHS OCBITHBO-IOCTIAHUIIBKOTO TMapTHEpCTBa Yy cdepi
npodeciiiHoi eTuku. BuzHaueHo, 1m0 Takuil Miaxid 103BOJiSE 00’ €THATH PECypcH,
EKCTEePTU3y Ta 3YCUJUIS PI3HUX CYCIUIBHUX aKTOPIB, 3a0€3MeYyr0Yu CUCTEMHICTh Ta
CTaJIICTh €TUYHUX TpaHchopMaIlliil.

Po3po0neHo KOMIUIEKCHY MOJIeNb €TUYHOT IHPPACTPYKTYpU OpraHiB MyOai4HOT
BJIa/IM, SiIKa MOeNHY€E (popManbHi (HOPMATUBHO-TIPABOBI, IHCTUTYIIIMHI, YIPAaBIIHCHKI)
ta HedopmanbHi (IIHHICHI, KOMYHIKAIIiHI, KyJbTYpPHI) KOMIIOHEHTH Yy €IUHY
OaraTopiBHeBY cuctemy. DopMalbHHUMH €JIEMEHTAMH €. HOPMAaTHBHO-TIPABOBE
3a0e3reueHHs] (3aKOHH, IIOJOXKEHHS, €THYHI KOJEKCH); IHCTUTYLIMHI MEXaHI3MH
IMIIJIEMEHTAIIli Ta KOHTPOJIIO (€TUYHI KOMICii, YIOBHOBa)XXEH1 0COOM 3 NMUTAHb €THKU,
THCTUTYT OMOYJICMEHA); IHCTPYMEHTH YIIPABIIHHS IepcoHaaoM (IIporeaypH Biadoopy,
OIIHIOBaHHS, MOTHBAIlli Ta PO3BUTKY Ha 3acajgax Jgo00pOYECHOCTI); CHUCTEMU
MOHITOPHHTY Ta TMiA3BITHOCTI. HedopMalbHUMU KOMIIOHEHTaAaMH BHCTYIAIOTh:
nigepceka itocodis Ta 0cOOMCTUI TPUKIIA KEPIBHUIITBA; OpraHizailiiiHa KyJbTypa
Ta CTUYHUN KJIIMaT, KOMYHIKAI[IiHI MPAaKTUKH Ta Jiajlor M[0J0 €TUYHUX IHUTaHb,
MAapTHEPCHKI MEPEXKi Ta CHUILHOTH MPAKTUK.

Po3pobneno pekoMeHaalii 1mo/10 mMpakTHYHOI IMIUIEMEHTAIlii 3aIpOOHOBaHOT
MOJIeNl,  BKJIIOYAIOUYM  HOPMATHMBHO-TIpaBOBE  3a0esmeueHHs  (3MiHM 7O
AHTUKOPYIIIIHHOTO 3aKOHOJABCTBA, 3ampoBa/pKeHHS YHiikoBaHOTO ETHYHOTO
KOJICKCY), IHCTHTYIIiiiHEe 3a0e3MeueHHs (CTBOPCHHS CIICIIATI30BaHUX CTHYHUX
CTPYKTY], 3aIIPOBA/KCHHS IHCTUTYTY €THYHOTO OMOY/ICMEHa), KaJpOBeE 3a0€3MeYeHHS
(PO3BUTOK €THUYHUX KOMIIETCHTHOCTEH KEpIBHHKIB, 3alpOBa/HKCHHS ETHUYHUX
KpUTEpIiB y Tpoleaypu BiIOOpY Ta OLIHIOBaHHS), OCBITHBO-KOMYHIKaIlliiiHEe
3a0e3reueHHs (PO3BUTOK CUCTEMHU €TUYHOIO0 HaBYAHHS, IPOBEACHHS 1H(OopMalliiiHO-

MPOCBITHUIIBKUX KaMMaHii), TPOMAJACbKUNA KOHTPOJb (PO3BUTOK MEXaHI3MIB



MOHITOPUHTY JO0OpPOUYECHOCTI, 3aXUCT BHUKpHUBauiB Kopyrmuii). OOIpyHTOBaHO, WLIO
e(hEeKTUBHICTh 3aIIPOIIOHOBAHOT MOJIEI 3a0€3MeUy€eThCsl CUCTEMHOIO B3a€EMOJIIEI0 BCIX
€JIEMEHTIB, X IHTErpali€el0 B MOBCAKACHHI YNPaBIIHCHKI MPOLECH, MOCTIMHUM
OHOBJICHHSIM Ta aJamnTali€l0 J0 HOBUX BUKIIMKIB, a TaKOXX AaKTUBHUM 3aIyYCHHSIM
30BHILIHIX CTEHKXOJIEPIB A0 CTBOPEHHS Ta MIATPUMKH €TUYHOTO CEPEIOBULIA.

[IpakTuyHe 3HAYEHHS OJEP)KAHUX PE3YJIbTATIB IMOJIATa€ B MOXKIUBOCTI iX
BUKOPUCTaHHS oOpraHaMu Jep>KaBHOI Biaad 0pu (QOpMyBaHHI Ta peaizarii
AHTUKOPYIUIAHOI TOJITUKH, PO3POOII €TUYHUX KOJEKCIB Ta BHYTPIUIHIX MOJITHK
T0OpOYECHOCTI, YOCKOHAJICHH1 OpraHi3alliiHO-TIPaBOBUX MEXaHI3MIB 3amoOiraHHs
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The dissertation is devoted to the current scientific problem of the formation of
ethical leadership as a key factor in preventing corruption in public authorities. The
relevance of the topic is due to the need to build an effective system for combating
corruption in the context of European integration processes, public administration
reform, as well as the need to find new management approaches aimed at establishing
the principles of integrity, transparency and accountability in the activities of public
institutions.

The dissertation provides theoretical and methodological justification and
develops practical recommendations for the formation of ethical leadership as a factor
in preventing corruption in public authorities of Ukraine. The comprehensive nature of
the study allowed us to propose systemic solutions for the development of ethical
infrastructure, improvement of regulatory, institutional, organizational and educational
and communication support for ethical leadership, aimed at minimizing corruption
risks, forming a culture of integrity and increasing citizens’ trust in public institutions.

The evolution of theoretical approaches to ethical leadership in public
administration from formal adherence to ethical norms and rules to the formation of a
holistic management paradigm based on moral values and principles is studied. The
transformation of the conceptual foundations of corruption prevention is analyzed:
from mainly punitive and control mechanisms to a comprehensive approach combining
institutional, organizational and value-motivational tools. It is established that ethical
leadership is a multidimensional phenomenon that encompasses personal qualities and

behavioral models of managers, organizational culture and ethical infrastructure of



public institutions, and systemic mechanisms for combating corruption. It is
substantiated that the effective formation of ethical leadership as a factor in preventing
corruption requires concerted efforts at all levels — individual, organizational and
social. Methodological approaches to the study of ethical leadership are systematized
with an emphasis on the integration of systemic, structural-functional, comparative and
empirical approaches. This allowed us to conceptualize ethical leadership as a holistic
system with elements, functional relationships and hierarchical levels, which performs
the functions of adaptation, targeting, integration and reproduction of the moral
«genetic code» of management systems. A methodology for diagnosing the level of
formation of ethical leadership is proposed, which involves a comprehensive
assessment of ethical awareness, ethical skills and ethical behavior of public servants,
allows us to identify problem areas and determine priority areas for the development
of ethical competencies. The regulatory and legal support for the formation of ethical
leadership in public authorities of Ukraine is analyzed, its fragmentation and lack of
systematicity are revealed. The need to introduce a unified Code of Ethics for the public
service, strengthen mechanisms for preventing and resolving conflicts of interest, and
improve procedures for public monitoring of the integrity of civil servants is
substantiated. It was determined that the key legal acts regulating the ethical aspects of
public service in Ukraine are the Laws «On Prevention of Corruption», «On Civil
Service», «On Service in Local Self-Government Bodies», «On the Judiciary and the
Status of Judges», as well as sectoral ethical codes and rules of conduct. At the same
time, it was established that the existing regulatory framework does not provide
systematic regulation of the processes of forming ethical leadership, has significant
gaps in determining standards of ethical behavior, ethical control procedures and
mechanisms of responsibility for violations of ethical norms.

The organizational and functional structure of the system for the formation of
ethical leadership was studied, including the transformation of the role of managers
from formal administration to ethical leadership aimed at developing a culture of
integrity. The role and functions of anti-corruption institutions in the formation and
support of ethical leadership in public authorities were analyzed, in particular, the

National Agency for the Prevention of Corruption, the National Anti-Corruption



Bureau of Ukraine, the National Agency for the Civil Service of Ukraine, authorized
units (persons) for the prevention and detection of corruption. Institutional problems
and dysfunctions were identified, in particular, the lack of specialized structures
responsible for the development of ethical infrastructure, insufficient coordination of
anti-corruption efforts, limited integration of ethical criteria into personnel
management systems. The need for institutional development of the system of ethical
leadership formation to ensure effective anti-corruption policy is substantiated, in
particular the expediency of creating specialized ethical commissions in public
authorities, introducing the institute of an ethical ombudsman, and developing a
network of ethics commissioners.

Based on the analysis of foreign experience, three basic models of ethical
leadership formation as a factor in preventing corruption have been identified: Anglo-
Saxon, Continental European, and Asian, each of which has specific mechanisms for
developing integrity and ethical competencies of public servants. The Anglo-Saxon
model (USA, Great Britain, Canada) is characterized by a high level of formalization
of ethical requirements, a developed system of ethical codes, a significant role of public
control, and the active use of communication technologies and educational programs
to form an ethical culture. The continental European model (Netherlands, Germany,
France) is based on the integration of ethical values into the professional culture of the
public service, the implementation of a comprehensive ethical infrastructure, the
development of self-assessment and internal control systems, the use of multi-level
governance mechanisms to coordinate anti-corruption efforts. The Asian model
(Singapore, South Korea, Japan) is based on a combination of tough sanctions for
corruption offenses with the development of high standards of professional ethics, the
cultivation of public values of integrity, the introduction of meritocratic principles into
the personnel management system in the public service.

A general trend of transition from the formal implementation of ethical standards
to an integrated approach has been identified, in which moral virtues and attitudes
towards honest behavior are instilled in managers as an integral element of their
professional socialization and career development. The most promising directions for

Ukraine in adapting foreign experience have been identified, in particular regarding the



formation of a holistic ethical infrastructure, the introduction of innovative methods of
ethical training, and the development of public control mechanisms. The feasibility of
gradually introducing the best elements of all three models, taking into account national
specifics and the level of institutional capacity of public authorities, has been
substantiated.

Based on the conducted diagnostics of the level of formation of ethical
leadership in public authorities of Ukraine, a significant gap has been identified
between the formal presence of ethical codes and guidelines and the real practice of
their implementation. It has been established that the level of awareness of managers
with standards of professional ethics is relatively high, however, the ability to apply
ethical knowledge when making managerial decisions is assessed much lower, and the
willingness to adhere to declared ethical principles in situations of moral choice is the
most problematic area. Key factors that hinder the formation of ethical leadership in
public authorities of Ukraine have been identified, including institutional (excessive
centralization and hierarchy of management decision-making processes, opacity of
many procedures, structural flaws in the system of material support for employees),
socio-cultural (paternalistic-subjective attitudes in relations with the authorities, low
level of public trust in authorities, ethical relativism) and educational and professional
(lack of proper competencies among management personnel, imperfection of
professional development programs) barriers.

A comprehensive approach to integrating ethical standards into the public
service personnel management system has been substantiated, which involves the
inclusion of ethical criteria in the procedures for selection, assessment, motivation and
development of employees. Methods for ethical testing of candidates for management
positions, a model of ethical competencies of public servants, a system of ethical
behavior indicators for use in certification procedures and performance evaluation have
been proposed. Recommendations have been developed for improving professional
training and advanced training programs on public service ethics, introducing
innovative forms of ethical training (simulation games, case studies, modeling of
ethical dilemmas). The mechanisms for ensuring personal responsibility of managers

for the ethical behavior of subordinates have been analyzed, and ways to strengthen



their role in forming a culture of integrity have been identified. A model of manager
responsibility has been developed, which combines control, preventive and
motivational mechanisms, provides clear criteria and procedures for evaluating the
manager’s actions to ensure the ethical behavior of subordinates, and a differentiated
scale of responsibility for various types of violations.

The role of civil society in the formation of ethical leadership and the prevention
of corruption was studied, it was determined that the key areas for the development of
its potential are raising citizens’ awareness of ethical standards of public service,
developing effective mechanisms of public control, creating a system of protection and
encouragement of whistleblowers of corruption, and anti-corruption education of
youth. Recommendations were developed for conducting information and educational
campaigns on public service ethics, creating specialized online platforms and mobile
applications to increase the ethical literacy of citizens, and implementing anti-
corruption educational programs in educational institutions of all levels. The need to
improve the system of protection and encouragement of whistleblowers of corruption
through the introduction of effective legal guarantees, confidential channels of
communication, material and moral incentives, and educational and training programs
was substantiated.

The need to develop intersectoral partnerships between public authorities,
business, and civil society institutions to form a culture of ethical leadership and
prevent corruption was substantiated. A model of such a partnership is proposed, which
includes the creation of public-private projects for the development of ethical
infrastructure, compliance offices with the participation of experts from different
sectors, the development of common ethical standards for intersectoral interaction, the
conduct of information and educational campaigns, the development of business social
responsibility with an emphasis on anti-corruption initiatives, the establishment of
educational and research partnerships in the field of professional ethics. It is
determined that such an approach allows combining resources, expertise and efforts of
various social actors, ensuring the systematicity and sustainability of ethical
transformations.

A comprehensive model of the ethical infrastructure of public authorities has



been developed, which combines formal (regulatory, institutional, managerial) and
informal (value, communication, cultural) components into a single multi-level system.
Formal elements are: regulatory and legal support (laws, regulations, codes of ethics);
institutional mechanisms of implementation and control (ethics commissions, ethics
officers, ombudsman institution); personnel management tools (selection, assessment,
motivation and development procedures based on integrity); monitoring and
accountability systems. Informal components are: leadership philosophy and personal
leadership example; organizational culture and ethical climate; communication
practices and dialogue on ethical issues; partner networks and communities of practice.

Recommendations have been developed for the practical implementation of the
proposed model, including regulatory and legal support (amendments to anti-
corruption legislation, introduction of a unified Code of Ethics), institutional support
(creation of specialized ethical structures, introduction of the institute of an ethical
ombudsman), human resources support (development of ethical competencies of
managers, introduction of ethical criteria in selection and assessment procedures),
educational and communication support (development of an ethical training system,
conducting information and educational campaigns), public control (development of
integrity monitoring mechanisms, protection of whistleblowers). It is substantiated that
the effectiveness of the proposed model is ensured by the systemic interaction of all
elements, their integration into everyday management processes, constant updating and
adaptation to new challenges, as well as the active involvement of external stakeholders
in the creation and maintenance of an ethical environment.

The practical significance of the results obtained lies in the possibility of their
use by state authorities in the formation and implementation of anti-corruption policy,
the development of ethical codes and internal integrity policies, the improvement of
organizational and legal mechanisms for preventing corruption, and the identification
of priorities and tools for the development of ethical leadership in public authorities of
Ukraine.

Keywords: public administration, corruption prevention, corruption prevention,
fight against corruption, ethical leadership, anti-corruption policy, ethical
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